
available, plus two dental and vision plans each. 
City pays 100% of employee premium costs and 
50% of dependent premiums.

Leave — Generous vacation, sick leave and paid holidays 
including leave sell back and a birthday holiday.

Annual Health & Wellness Reimbursement — Employees 
may apply for reimbursement up to $2,000 annually for 
qualified out of pocket health and wellness expenses (i.e., gym 
membership and fitness wearables). Employee and family 
education benefits are also available (tuition assistance and 
student loan repayment).

Deferred Compensation — City matches dollar for dollar up to 
the following amounts per calendar year and employees are 
fully vested after five years:
• 0 - 24 months $4,000
• 25 - 48 months $5,000
• 49 - 60 months $6,000
• 60+ months $7,000

Life Insurance — $100,000 City-paid policy.

Short-term Disability Insurance — City pays employee 100% of 
base salary for up to 90 days.

Long-term Disability Insurance — Benefits begin after 90 days of 
disability. Payment is up to 70% of earnings, up to $15,000/month.

Other Benefits — 4-10’s Work Week

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online at:

www.bobmurrayassoc.com  

Filing Deadline: 
July 21, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above.  The 
most qualified candidates will be 
invited to personal interviews 
with Bob Murray & Associates.  
A select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as finalists.  
References will be contacted only 
following candidate approval.  
Finalist interviews will be held 
with the City of Las Vegas.  Can-
didates will be advised of the 
status of the recruitment following 
selection by the Chief Financial 
Officer. 

If you have any questions, please 
do not hesitate to call Ms. Carmen 
Valdez at:

(916) 784-9080

FINANCE 
DIRECTOR



THE COMMUNITY
As one of the world’s most renowned 
destinations, Las Vegas delivers 24/7 
excitement in the form of world-class 
entertainment and hospitality, gaming, 
dining, and shopping. The City of Las Vegas, 
which encompasses more than 133 square 
miles within the Las Vegas metropolitan area, is also swiftly 
becoming a center of business for many reasons, including 
location and accessibility, tax advantages, climate, and lifestyle.

With no state income tax and no business income tax, Nevada’s 
business climate ranks seventh among the 50 states, according 
to the Tax Foundation’s 2021 State Business Tax Climate Index. 
Additionally, the state does not impose estate, franchise, gift or 
inventory taxes, and there are no taxes on corporate shares 
with limited property tax increases. In Sunset Magazine’s list of 
the “24 Best Places to Live and Work,” Las Vegas was ranked as 
the 2nd best place in the U.S. to start a career.

Las Vegas is a thriving metropolitan area, home to more than two 
million residents who enjoy its parks, recreation areas, shopping, 
dining, and entertainment. It is easy to enjoy these amenities 
year-round, as Las Vegas experiences at least 310 days of sunshine 
annually, along with low humidity. Our climate is free from most 
severe forms of weather and natural disasters as well.

Residents enjoy nearby hiking at the Red Rock Canyon National 
Conservation Area, kayaking down the Colorado River, and skiing 
at Lee Canyon during the winter. Within a day’s drive are venues 
such as Zion National Park, the Grand Canyon, Disneyland, and 
more. For sports fans, the City is home to the NFL’s Raiders and 
the NHL’s Golden Knights, as well as WNBA, minor league baseball, 
and soccer teams. 

CITY GOVERNMENT
The City of Las Vegas was founded in 1905 and incorporated in 
March 1911. The City is governed under the council-manager form 
of government. The mayor is elected at-
large, and six council members 
are elected from wards for 
overlapping four-year 
terms. The City has  
inter-local agreements 
with Clark County 
and the cities of 
Henderson, North 
Las Vegas and 
Boulder City for joint 

water, transportation, library, and 
solid waste services. Police servic-
es are provided by the Las Vegas 
Metropolitan Police Department, 
which is another jointly supported 
venture of the City of Las Vegas 
and Clark County, led by an 
elected sheriff. The City employs 
over 3,300 personnel and oper-
ates with a General Fund budget 
of approximately $628 million. In 
2018, the City was named an All-
American City by the National 
Civic League for showing how the 
community leverages civic en-
gagement, collaboration, inclu-
siveness, and innovation to suc-
cessfully address local issues.

DEPARTMENT MISSION  
STATEMENT

“To be leaders in providing finan-
cial and procurement guidance in 
support of city goals and objec-
tives. The department’s goals 
are to serve the citizens of the 
city of Las Vegas and provide 
support to all city departments 
so they may be successful in their 
mission, and to provide these 
services in the most efficient, 
timely and accurate methods 
possible.”

THE POSITION 
The Director of Finance plans, 
directs, manages, and oversees 
the activities and operations of 
the Finance Department including 
accounting operations, treasury/
cash management, budget,  
investments, financial analysis, 
and planning, and purchasing 
and contracts.  The Director of 
Finance coordinates assigned 
activities with other city depart-
ments and outside agencies; 

and provides highly respon-
sible and complex admin-
istrative support to the 
City Manager and Chief 
Officers. 

Reporting to the CFO, 
the Director of Finance 
oversees 68.5 employ-
ees in five city divisions. 
The FY 22 budget for  
Finance is $29 million, the 
General Fund budget is 
$628.4 million, and the total City 
budget is $1.7 billion. The Director of 
Finance will oversee a debt portfolio of 
$490 million.

For a full job description, please visit: 

https://www.governmentjobs.com/careers/lasvegas/classspecs/
886123?keywords=finance&pagetype=classSpecifications

THE IDEAL CANDIDATE
The ideal candidate will be a well-rounded finance professional 
ideally with in-depth knowledge and experience in public agency 
finance in a mid-sized to large organization.  Exceptional verbal and 
written communication skills are essential for success in this role.  
The successful candidate will be comfortable in making public 
presentations.  The ideal candidates will be team-oriented 
managers who seek ways to mentor and grow their 
professional staff.  While technical expertise is ex-
pected, the new Director will possess exceptional 
interpersonal skills with the proven ability to  
effectively engage the city’s numerous internal 
customers across departments and collaborate 
with external community stakeholders, regional 
partners, and other local jurisdictions/agencies. 
A Candidate who has experience financing 
complex capital projects will be favorably con-
sidered.  An understanding of working in a union 
environment is a plus.  The ideal candidate will possess 
the experience/ability and political acumen to successfully 
engage elected officials.

QUALIFICATIONS
The typical candidate will possess a Bachelor’s degree 
from an accredited college or university with major in 
finance, accounting, business or public administration 

or a field related to the essential 
functions; and six (6) years of 
increasingly responsible experi-
ence in financial management, 
accounting, or a related field,  
including two (2) years of ad-
ministrative and management 
responsibility.   A combination of 
formal education and directly 
related work experience may 
substitute for the degree. The City 
assesses 1.5 years of full-time 
experience as equivalent to one 
year of education. Must be able to 
be insurance bonded for financial 
security purposes.

COMPENSATION & 
BENEFITS
The annual salary range for the 
incoming Finance Director is 
$115,210-$184,338.  Placement with-
in the salary range will be depen-
dent upon qualifications.  The City 
also offers an excellent variety of 
generous benefits and financial 
incentives including:

Tax Structure — Employees 
benefit from Nevada’s 

very favorable tax 
structure - no state 
or local income tax, 
no inheritance tax, 
and no sales tax on 
food or drugs. Fur-

thermore, the prop-
erty tax rate is among 

the lowest in the country.

Retirement (Nevada P.E.R.S.) 
— Employer pays the employee 

share of NVPERS. No Social Se-
curity deductions, except for small, 
mandated Medicare portion 
(1.45%).

Medical, Dental, Vision Insurance 
Program — Five medical plans 
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